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Transferring employer or Work certificate for foreign worker

RS
Employer S name

BN Lo E T B BB
Employer s register No. or ID No. Contact No.
MR RS
Foreign worker’s name Passport No.
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In case that employer has the following situation (please choose one), | am willing to transfer to a new
employer or work in accordance with related regulatrons

FE—‘F'{ Original patient [ Ja.7* = dies[_]b.# =% emigrates.( # ¥ HE AT 4 277 ) (Itis not allowed
to apply for recurrence letter of recruitment) .
2. Ju % A Original employer [ Ja.> = dies[_]b.#% % emigrates..( 3 ¥ ¥ 3if4d 42 %35+ )(Itis not allowed

to apply for recurrence Ietter of recrurtment)

3. Dﬂ;-ﬁa&}tir'«lﬂ s A BN l} ‘5‘* M Jﬂ pES ﬁ"éé‘ég_”? 1 (7 G rl%—w;ﬁ—%r’% Gl )

The vessel he/she works on has been detained, sunk, or under repaired, Ieadlng to the discontinuation of
the work. (It is not allowed to apply for recurrence letter of recruitment).

4 [JEAMB B ELF RFEZOEHI FHRPEE LT BT OE (27 Y i 557 )
The original employer winds up the factory, suspends the business, or fails to pay the salay in accordance
with the employment contract, leading to the termination of the labor contract. (It is not allowed to apply
for recurrence Ietter of recruitment).

5. Dt‘l,l, E %&A%fifw&7iﬂ—%zo

(2#¥¢ ;ﬂ—ogrﬁrg 27 ) (Itis not allowed to apply for recurrence letter of recruitment).
Other crrcumstances are not attributable to the employed foreigner.
6. (Jjsert A1 SR b LA AL (T (70 gt Borv > 7 FHAwL (T 5% 7T)
Except for intermediate-technicians, through the agreement of the employer, domestic helpers are allowed
to change employers or jobs.
7B A EARARRD B G (T AR R )
Employer and foreigners agree not to renew the employment when the contract expires. (It is not allowed
to apply for recurrence letter of recruitment).
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Foreigners desire to work areas ' (Please fill in cities and counties)
Contact telephone number of foreigner
FAEBFZ LIRS > PP R A LT 2 F% 54T P RA R D R ITE KA
If you don’t fill in the desired work area, the address on the system of foreign worker transfer employer
will be the current work address.
B IEF ORI RAFFEL > AT uzzfc#rmz»,i 8% 2% 3ARL 2V Gk
FEFT o ppRpELiEFm el .

Notice: If the you choose the number 6, the employer may apply for recurrence letter of recruitment
from the Ministry of Labor according to paragraph 3, Section 2, Article of 58 the Employment
Services Act. (Not applicable to intermediate-technicians).

@» - B ﬁ? ¢ B2 Applymg for the revocation of the approval of the employment permit

L0 B 2 p PAzy b (P BRiphl hd ok pAc O PRUpRF e o h AR
B Hp R % i 4(%’; a nr) Employment relationship has been terminated since Year Month
Day (Abolished the employment permit from the date of the employment relationship, while

waiting for transferring to a new employer the foreigner shall not engage in work.)

2[R a2 N AR E  EFEEE LN T2 W pAe b b I T (PRAEEEEE A
B EKFEL®) In accordance with rules if the employed foreigner does not attend council, they
cannot transfer a new employer or jobs, the employment relationship must terminate from now on. (The
foreigner shall engage in work while waiting for transferring to a new employer.)

SR A ERALRI BT FF > BUih i p RIS RB ISP ¥ o
Employer and foreigners agree not renew the employment when the contract expires. The date of
contract end is the original employment date.
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Notice:

1. Except for discontinuation of employment, please choose the number 3. You must choose one of
the above items according to actual needs; otherwise, the employment relationship will be
terminated from the day following the inability to change employers or jobs.

2. If you select to terminate the employment relationship, but do not provide the termination date, it
will be regarded as the date of delivery by post or submitting in person (i.e. the date of filling
application).

3. According to Article 56 of the Employment Service Act, the employment shall notify the local
competent authority in writing within 3 days if the employment relationship of employed
foreigners is terminated. According to Article 68 of the Employment Service Act, those who
violate shall be fined an amount of at least NT$ 30,000 and not more than NT$ 150,000.

% 2 Employer : ( & & Signature )
*F ® A Foreigner : ( & & Signature)
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